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his seocrendizn s %0 be viewed as ixberin policy guidsnce
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power ceilings within the Agenay pending & permenent red '
Saeling o tmproved and sisplified mpnpover comtrols reested by
the Divector.

. A  noted, recent spprovals of upward changes io
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k. Consequantly, any incresse in the persornsl ceiling of e
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5. In addition, I feel it sppropriste to mention that in line
with steted Agency policy, an obligation rests with all of us to see
that all vays snd meana of reducing persomel ceiliags smre thoroughly
and continuously explored, so that cur sventual oefling strangth
figure is as low as is compistent with efficient operstioss. As you
kncer, the Director st the meeting of the Assistent Birectors on
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6. The schievement of a persconel ceiling in the Agency thet
sccurately raflects oaly owr shsolute needs calls not anly for scund
Toreard personnel plasning in sach compoment, but flexibility in
ssoing that spproved position vacencies in coe segeent of & major
component wre nede svallsble to other sagmmnts whare teel exhise
and vhere spproval to excesd suthoriszed ceiling stresgih has been
roceived. 1 se directing the Masageswet Btaff to work closely with
your offices in order to progressively bring ceiling sathorisstion
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